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ARTICLE I - AGREEMENT CLAUSE

This Agreement is made under Chapter 150E of the Massachusetts General Laws
by and between the Town of Seekonk (the "Town") and the United Steel Workers,
AFL-CIO-CLC, on behalf of Local 9517-09, the bargaining unit known as the
Supervisory Unit (the "Union").

ARTICLE II - RECOGNITION CLAUSE

The Town recognizes the Union as the exclusive representative for the purposes
of collective bargaining relative to wages, hours and other conditions of
employment for all employees in the service of the Town as described in MCR-4636,
"Supervisory Unit" certification dated November 14, 1997:

All full-time and regular part-time administrative employees of the Town of
Seekonk, including the Town Planner, Building Inspector, Animal Control Officer,
Assistant Animal Control Officer, Health Agent, Assistant Health Agent, Assessor,
Assistant Assessor, Treasurer/Collector, Assistant Treasurer/Collector, Assistant
Town Clerk, Human Services Director, Assistant Human Services Director,
Veterans Agent, Conservation Agent, Town Nurse, Information Technology
Specialist/Analyst. Excluding temporary receptionists, Tree Warden, Inspector of
Plumbing & Gas, Sealer of Weights and Measures, substitute Assistant Animal
Control Officer, Recycling Coordinator, Recreation Director, Assistant Recreation
Director, substitute Secretary and substitute Bus Driver and all confidential,
managerial, casual and other employees.

ARTICLE III - MANAGEMENT RIGHTS

Unless clearly and specifically relinquished, abridged, or limited by this
Agreement, the Town, acting through its Board of Selectmen, Town Administrator,
Department Heads or other appropriate officials as may be authorized or
designated to act on its behalf, retains all the rights and prerogatives of municipal
management established either by law, custom, practice, precedent or other means
to manage and control the Town Departments and its employees.

By way of example but not limitation, management retains the following rights:

» To add to or eliminate departments, increase or decrease the number of
jobs; To determine the mission, budget, and policy of the Department;

» To determine the organization of the Department, the number of
employees, the work functions, and the technology of performing them;

» To determine the numbers, types and qualifications of positions or

employees assigned to the organizational unit, work project, or to any
location, task, vehicle, building, station or facility within the Town;
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To determine the methods, means and personnel by which the
Department's operations are to be carried out;

To manage and direct employees of the Department;

To maintain and improve orderly procedures and the efficiency of
operations;

To hire, promote, assign and transfer employees and determine related
policies;

To determine job duties, including but not limited to combined operations
for more than one Town Department;

To determine when overtime is necessary, to secure that overtime and to
assign overtime;

To temporarily reassign employees for not more than six months to other
shifts or other duties;

To determine the equipment to be used in the performance of duties;
To establish qualifications for positions;
To evaluate the work performance of employees;

To abolish positions and/or lay off employees in the event of lack of work or
funds as determined by management;

To establish work schedules and shift schedules or modify work and shift
schedules (with a two week notice to the affected employee except where it
is not practical to give such notice) and to establish the number and
selection of employees to be assigned; if the notice is less than 24 hours, an
employee will be excused from working the modified schedule in the event
of a family emergency that prevents the employee from doing so.

To schedule all time off, including without limitation vacation time, lunch
periods and break periods, provided that the Town will not be

unreasonable in making such decisions.

To take whatever actions may be necessary to carry out its responsibilities
in situations of emergency;
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» To establish and enforce reasonable policies, procedures, rules and
regulations for the governance of the Departments and to add to or modify
them as it deems appropriate;

» To suspend, demote, discharge, or take other disciplinary action against an
employee, to require the truthful cooperation of all employees to the extent
allowed by law in the performance of this function, and to determine its
internal security practices.

» Management also reserves the right to decide whether, when and how to
exercise its prerogatives, whether or not enumerated in this Agreement.
Accordingly, the failure to exercise any right shall not be deemed a waiver.

ARTICLE IV - PROBATIONARY PERIOD

There shall be a probationary period for all positions covered by this Agreement.
To complete the probationary period, an employee must complete twelve (12)
months of continuous, active service (not including time off) in the position. This
probationary period may be extended by mutual agreement between the Town,
the employee and the Union. Employees who have already met this requirement
prior to the execution of this Agreement will not be required to complete the
requirement again. During the probationary period, the employee is not entitled
to any benefits or protections under this Agreement, except those required by
statute (health insurance, holidays and bereavement leave). Following the
successful completion of the probationary period, the twelve (12) month period
will be credited as service time in determining the employee's benefits under this
Agreement.

ARTICLE V - GRIEVANCE AND ARBITRATION PROCEDURE

The purpose of the Grievance Procedure shall be to settle employee grievances on
as low a level as possible to insure efficiency and employee morale. No settlement
is binding on the Town unless approved by the Town Administrator or the Board
of Selectmen.

A grievance shall be defined as a dispute concerning the interpretation or
application of any provision of this Agreement. If the grievance involves a
municipal board other than the Board of Selectmen, the Town Administrator will
insure that the Board is consulted in the grievance process.

Step 1:

Grievances shall be presented by the employee and/or the Union in writing on an
approved form to the Town Administrator or his designee within seven (7)
working days of when the employee or the Union knew or should have known of
the occurrence giving rise to the grievance. The grievance will include a statement
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of the facts and provision(s) of the Contract alleged to have been violated. The
Town Administrator or his designee shall meet with the grievant and/or the Union
representative within seven (7) working days from the time the grievance is
presented to him and shall answer the grievance in writing within seven (7)
working days after the meeting.

Step 2:

The local Union representative and/or an International Union representative may
request a meeting with the Board of Selectmen within seven (7) working days of
the Town Administrator’s answer at Step 1 or the date such answer was due,
whichever occurs sooner. The request to meet with the Board shall be in writing
and addressed to the Town Administrator. The meeting with the Board of
Selectmen will take place in Executive Session and will be held within twenty (20)
working days of the Town Administrator’s receipt of the written request from the
Union. The Board will issue a decision within fifteen (15) working days of the date
the grievance is heard by the Board.

Step 3 Arbitration:

If the grievance is not resolved at Step 2, the Union Grievance Committee, within
fifteen (15) working days after receiving the answer at Step 2 or the date such
answer was due, whichever occurs sooner, may request arbitration of the matter
at the Department of Labor Relations, or the American Arbitration Association
pursuant to their respective rules and regulations. A copy of the arbitration
request shall simultaneously be sent to the Town via the Town Administrator. The
fees and expense for the arbitrator shall be borne equally by the Town and the
Union.

The dispute as stated in the written grievance shall constitute the sole and entire
subject matter to be heard by the arbitrator unless the parties agree to modify the
scope of the hearing. In making his/her decisions, the arbitrator shall not add to,
subtract from, or modify the terms of this Agreement.

The decision of the arbitrator shall not violate, misinterpret or misapply any state
or federal laws or regulations and shall not be arbitrary or capricious.

The arbitrator's decision may be reviewed under G.L. ¢.150C.

Any decision which requires the payment of monies which are not available
without proper budgetary action shall not be acted upon until the necessary
budgetary action is taken by Town Meeting, if necessary.

General Provisions:

Any of the time limits outlined in this Agreement may be changed any time by
mutual consent of the parties. Failure to follow the provisions of this procedure,
including the time lines, will constitute a waiver of the grievance. The Town's
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failure to follow the time lines means that the Union can move the grievance
directly to arbitration.

One grievant and a Union representative shall be excused from their regular
duties without loss of pay to participate in the grievance resolution process at all
steps.

ARTICLE VI - HOURS OF WORK/PRORATION OF BENEFITS

The Human Services Director, Health Agent, Assistant Health Agent, Assessor,
Assistant  Assessor, Building Inspector, Treasurer/Collector, Assistant
Treasurer/Collector, Town Planner, Veterans Agent, Conservation Agent,
Assistant Human Services Director, Assistant Town Clerk, Town Nurse, and
Information Technology Specialist/Analyst as salaried employees, will work a
minimum of thirty-five (35) hours per week. These hours shall not include time
allowed for lunch. In addition to the thirty-five (35) hours, these employees are
required to work any additional hours necessary to satisfactorily perform the
duties of their position. Management retains the right to determine whether
additional hours (beyond the 35 hours) are necessary and to direct that those
hours be worked.

In addition to the minimum working hours, the Town will allow for a one (1) hour
lunch each day from Monday through Thursday. The Town further agrees that
one-half (1/2) hour of lunch shall be paid and one-half (1/2) of lunch shall be unpaid
from Monday through Thursday (employees will be paid a total of 37 hours per
week).

Supervisors may adjust employee schedules, with respect to their own
department, as needed to properly manage their departments with the
understanding that all members must work a minimum of thirty-five (35) hours
per week, and office coverage will be available during regular business hours,
provided department has sufficient staffing.

The Health Agent and the Building Inspector will adjust their hours so their
offices continue to be available at 7AM, Monday through Friday.

The Animal Control Officer is a salaried position, and generally, the work week
will be forty (40) hours. In addition, the Town further agrees that one-half (1/2)
hour of lunch shall be paid and one-half (1/2) hour of lunch shall be unpaid.

The Assistant Animal Control Officer is an hourly position and, generally, the full-
time work week will be no less than forty (40) hours and the part-time work week
will be a maximum of nineteen and one-half (19.5) hours, which will be determined
by the Animal Control Officer to best suit the needs of that department. If an On-
Call call results in a callback, the Assistant Animal Control Officer who is called
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back shall receive an initial 3 hour minimum of overtime for that initial callback.
Any additional callbacks that occur during the same On-Call shift shall be paid at
an overtime rate for actual hours worked with no additional minimum.

All part-time employees covered under this collective bargaining agreement shall
work no more than nineteen and one-half (19.5) hours per week and all full-time
employees shall work no less than thirty-five (35) hours per week.

Overtime compensation will be paid/compensated as required by the Fair Labor
Standards Act. Overtime shall be approved in advance by the Town Administrator
or by his/her designee. At the discretion of the Town Administrator or his/her
designee, compensatory time off can be used to compensate for overtime hours.
Any hours worked in excess of forty (40) hours may also be used as compensatory
time with the prior approval of the Town Administrator or his/her designee. All
compensatory time shall be maintained using the Town’s payroll system.

ARTICLE VII - PERSONAL DAYS

Subject to advance notice from the employee (at least forty-eight (48) hours except
in an emergency) and approval by the Town Administrator or designee, unit
employees may receive up to four (4) work days off with pay per calendar year to
attend to a personal matter which cannot be attended to outside of work hours.
The number of personal days that an employee may receive during their initial
calendar year of employment shall be prorated for the period of active service that
occurs during that calendar year. Personal days may not be accumulated nor will
employees be compensated for them unless they are used in the year in which they
are earned.

Full-time employees hired into the bargaining unit after January 1 will be credited
with personal leave days during their initial year of employment in accordance
with the following schedule:

Date of Hire Days Credited
January 1 - March 31 4 paid leave days
April 1 - June 30 3 paid leave days
July 1 - September 30 2 paid leave days
October 1 - December 31 1 paid leave day

7©



ARTICLE VIII - VACATION DAYS

Vacation shall be earned as follows:

Years of Service Year Vacation Days
1-Year 5 Ten Days

Year 6 - Year 10 Fifteen Days
Year 11- Year 20 Twenty Days
Year 20+ Twenty-five Days

Vacation for non- probationary employees shall be accrued by week for each full
week of active service. A probationary employee who has successfully completed
six (6) months of continuous active service will be credited with five (5) days of
vacation at the completion of that six (6) month period. Employees may carryover
up to ten (10) days of vacation from one calendar year to the next. In special
circumstances, as determined by the Town Administrator, additional carryover
may be allowed. Vacation shall be scheduled at the discretion of the Town
Administrator or his designee.

At the discretion of the Town Administrator or his designee, an employee leaving
for vacation may be advanced up to ten (10) days of accrued vacation pay provided
the employee makes the request to payroll at least two weeks in advance of
departing.

An employee whose employment with the Town ends for any reason will be

provided with their accrued vacation pay. The payment will be made to the

employee's spouse or estate if the employment ends as a result of the employee's
death.

ARTICLE IX - HOLIDAYS
SECTION A: HOLIDAYS - TOWN HALL EMPLOYEES

The following days shall be paid holidays:

New Year's Day Columbus Day

Martin Luther King's Birthday Veterans' Day

President's Day % day before Thanksgiving
% floating holiday for Good Friday Thanksgiving Day
Patriot's Day Day after Thanksgiving
Memorial Day % day Christmas Eve
Independence Day Christmas Day

Labor Day % day New Year’s Eve
Juneteenth
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Based on the current work schedule, if Christmas Eve or New Year’s Eve falls on
a Sunday, the Town Hall will work the regular Friday hours. If the actual number
of hours the employee is scheduled for on these days is less than a full seven (7)
hour workday, then the employee will be allowed to take an additional paid
floating holiday for the difference between a full workday and the actual number
of hours worked, excluding the day after Thanksgiving. Said floating holiday
shall be subject to advance notice, at least forty-eight (48) hours, from the
employee and approval by the Town Administrator or his designee, and shall
be observed within Sixty (60) calendar days of the date of the holiday.

Employees will be paid a holiday for which they are eligible whenever they are
paid for working (including compensated absences) their normal scheduled
workdays that occur immediately before and immediately after a holiday.

Holidays which fall on a Saturday will be observed on the preceding Friday.
Holidays which fall on a Sunday will be observed on the following Monday.

SECTION B: HOLIDAYS - ANIMAL CONTROL OFFICERS AND ASSISTANT ANIMAL
CONTROL OFFICERS

Animal Control Officers and Assistant Animal Control Officers shall
receive the following paid holidays:

New Year’s Day Labor Day

Martin Luther King Day Columbus Day

President’s Day Patriot’s Day

Veteran’s Day %2 day before Thanksgiving
Memorial Day Thanksgiving Day
Independence Day The day after Thanksgiving
%2 day on Christmas Eve Christmas Day

% day on New Year’s Eve Juneteenth

A half (1/2) day floater will be given for Good Friday. Holiday pay will be
included in the pay period in which it is earned. Part-time employees
covered by this agreement are not entitled to any paid holidays.

ARTICLE X - SICK LEAVE

1. Sick Leave Accrual and Use: Employees shall earn sick leave at the rate of
.345 days per week (equivalent to an annual rate of eighteen (18) days) for
each full week of active service, with a maximum accumulation of one
hundred twenty (120) days. No employee shall be entitled to sick leave
without loss of pay, as provided in SECTION 1. of this Article, unless the
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employee has notified his/her immediate supervisor or designee of his/her
absence and the cause thereof before the expiration of the first thirty
(30) minutes of absence or as soon thereafter as practicable.

Sick leave is to be used only for illness or disability which is not job related
which incapacitates the employee from performing his work duties.
Employees who engage in sick leave abuse, including patterned sick leave
use, shall be subject to discipline, up to and including dismissal. Patterned
sick leave use includes but is not limited to 1) multiple single day absences,
or 2) absences on days before and/or after days off.

When the Town Administrator (or his or her designee) has reason to believe
that an employee has engaged in patterned sick leave use or other forms of
sick leave abuse, he or she may require the employee to provide medical
documentation satisfactory to the Town Administrator, documenting the
medical necessity of the employee's absence. This documentation may
include without limitation a medical examination by a physician,
psychologist or other specialist retained by the Town and/or the production
of a physician's certificate from the employee's physician.

When an employee uses sick leave for three or more consecutive work days,
the Town Administrator (or his or her designee) may require a physician's
certificate documenting the medical necessity of the employee's absence
and determining the employee's fitness to return to duty. The Town
Administrator (or his or her designee) may also require the employee to be
examined by the Town's physician for the purpose of obtaining an opinion
from the Town's physician on the same issues. Where the employee's
physician expresses an opinion in writing that conflicts with the Town's
physician's opinion, the two physicians shall choose a third physician,
whose opinion will decide the issue. The Town will pay the expense of the
third physician.

At the Town's request, the employee will release to the Town all relevant
medical records and reports requested by the Town to assist in the
determination of the employee's eligibility for sick leave and/or fitness to
return to duty.

Upon request, an employee will be provided once a year with the amount of
the employee's accumulated sick leave.

A unit employee who has been continuously employed with the Town since
prior to September 1, 1992 and who leaves the Town's employment due to
retirement, resignation, or death, will receive a lump sum payment for fifty
percent (50%) of the employee's unused accumulated sick days.
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7. A unit employee who has been continuously employed with the Town since
after September 1, 1992 and who leaves the Town's employment due to
retirement, death or resignation shall receive a lump sum payment for
twenty-five percent (25%) of the employee's unused accumulated sick days.

8. Any employee who has reached the maximum of one hundred twenty (120)
sick days, will be allowed to accumulate an additional nine (9) days per
year. In the event that the employee utilizes sick days and the balance drops
below one hundred twenty (120), he/she will begin to accrue at the rate of
eighteen (18) days per year until they accumulate one hundred twenty
(120) sick days again, at which point the accrual rate will revert back to
nine (9) days per year. Any buyout related to 6a or 6b, will be calculated on
a maximum of one hundred twenty (120) days.

9. Under the provisions of the Family and Medical Leave Act, and subject to
the approval of the Town Administrator, an employee may be allowed to use
accumulated Sick Leave benefits to care for an illness affecting an
immediate family member. For purposes of this article, "immediate family
member" shall mean a spouse, child, or parent of the employee as defined
by the Family and Medical Leave Act.

Each employee may use up to three (3) family sick leave days per calendar year,
for the purpose of attending to illness or emergencies involving the employee’s
immediate family. Any additional use above the three (3) family sick leave days
must be accompanied by medical documentation.

Any family sick leave of a duration of more than three (3) consecutive work days,
or when the total number of family sick leave occurrences exceeds more than
three (3) occurrences for the fiscal year, or if the Town Administrator so requests,
shall be substantiated by a doctor’s certification at the employee’s expense prior
to the payment of sick leave.

All family sick leave shall be deducted from the employee’s sick leave accrual.
ARTICLE XI - OCCUPATIONAL SICK LEAVE/WORKERS’ COMPENSATION

An employee injured on the job must report the fact immediately to his
supervisor. Injury leave, as distinguished from sick leave, shall mean paid leave
given to an employee due to absence from duty caused by an accident, injury or
occupational disease, that occurred while the employee was engaged in the
performance of his/her duties.

Any employee on occupational sick leave shall not work at any other new job

during the period of incapacitation without the advance permission of the
Employer, which shall not unreasonably be withheld. If the employee held a part-
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time job “second job") prior to claiming workers' compensation benefits and the
second job duties are not inconsistent with the claimed incapacity, the employee
need only notify the employer that the employee is continuing to work the second
job. Violation may result in reduction and/or discontinuance of any workers'
compensation benefit and may result in dismissal. During periods of incapacity,
employees shall be subject to periodic medical examinations as allowed by the
workers' compensation law as a condition of continued pay, as directed by the
Town Administrator. The purpose of these examinations is to secure periodic
medical evaluations of the particular employee.

Employees receiving worker's compensation wage benefits will not accrue other
forms of paid leave.

Nothing in this Contract shall affect in any way the Department's ability to
initiate retirement proceedings or discharge proceedings for an employee who is
medically incapacitated or who represents that the employee is medically
incapacitated from resuming the employee's full job duties.

An employee who is unable to work as a result of an illness or condition and who
is pursuing worker's compensation benefits may use sick leave while doing so. If
the employee is provided with worker's compensation and signs over to the Town
the compensation for the time period during which he used sick leave, a
proportionate amount of the sick leave that the employee used shall be restored.

ARTICLE XII - LIMITED DUTY

Employees who are temporarily incapacitated for full duty for any reason but
capable of limited duty may be assigned limited duty in the discretion of the Town
Administrator or his or her designee.

At the Town's request, the employee will release to the Town Administrator,
attorneys, and physicians and anyone else who has a reasonable need for access
to the records in order to carry out the provisions of this article all medical
records/reports applicable to the temporary incapacitation requested by the
Town to make a determination of the employee's ability to perform limited duty.
The employee will fully cooperate with the evaluation process.

The Town may require an employee to undergo an evaluation by a physician or
specialist designated by the Town to determine the employee's ability to perform
limited duty. If the employee intends to seek an opinion from the employee's
physician, the employee will do so immediately after receipt of the Town
physician's opinion and document that it has done so to the satisfaction of the
Town. The employee's physician's opinion will be provided as soon as possible but
in no event more than seventeen (17) calendar days from the employee's receipt
of the Town physician's opinion, except in extraordinary circumstances. Where

120



the employee's physician expresses an opinion in writing that expressly conflicts
with the Town's physician's opinion, the two physicians shall choose a third
physician, whose opinion will decide the issue. The Town will pay the expense of
the third physician.

Employees who are determined fit to perform limited duty, requested to do so and
fail to do so shall be removed from the payroll and be subject to disciplinary
action, up to and including termination.

ARTICLE XIII - SUSPENSION OR TERMINATION HEARINGS

Unless otherwise allowed by 1) The Town of Seekonk Home Rule Charter ("Town
Charter"); and/or 2) A statute which cannot be superseded by this Agreement, the
following provisions will be applied to a disciplinary unpaid suspension or
termination of a non-probationary unit employee:

A. A non-probationary employee shall have the right to a hearing before the
Town Administrator or his designee if the employee is suspended without
pay or subject to a disciplinary demotion which reduces the employee's
regular base pay. The employee shall be advised of the basis of the action
in writing no later than five (5) work days following the action. The
employee must request the hearing in writing within five (5) work days
from the receipt of the written notice setting forth the basis of the action.
Failure to request the hearing within that time frame will constitute a
waiver of the right to a hearing. Time lines may be extended by mutual
agreement between the employee, the Hearing Officer and the Union.

B. A non-probationary employee shall have the right to a hearing before the
employee's Appointing Authority or its designee after the employee has
been served with a written notice of the Appointing Authority's intention
to terminate. The employee must request the hearing in writing within five
(5) workdays from the receipt of the written notice setting forth the basis
of the action. Failure to request the hearing within that time frame will
constitute a waiver of the right to a hearing. Time lines may be extended
by mutual agreement between the employee, the Hearing Officer and the
Union.

C. The decision to suspend, terminate, or demote shall be for just cause.
ARTICLE XIV - NON REAPPOINTMENTS
Unit employees who are subject to appointment for a term under the Town
Charter serve at the discretion of the Board of Selectmen, Town Administrator or

another designated Appointing Authority (hereinafter, "the Appointing
Authority").
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Accordingly, the Appointing Authority shall have the right to determine whether
to renew an appointment and to exercise any other rights provided by the Town
Charter. A non-renewal or the exercise of any other rights provided by the Town
Charter shall not be subject to any provisions of this agreement concerning the
discipline or removal of an employee.

ARTICLE XV - STABILITY OF AGREEMENT

This Agreement incorporates the entire understanding of the parties on all issues,
which were or could have been the subject of negotiations. Anything not
specifically included in this Agreement (including without limitation provisions
of the Town's Personnel Administrative Policy or other policies, a statute, by-law,
rule or regulation) is not a part of the Agreement unless incorporated by
reference.

No prior agreements, practices, benefits, privileges or understandings, oral or
written, benefiting an employee or the employees covered by this Agreement shall
be controlling or in any way affect the relations between the parties unless and
until such agreements or understandings have been reduced to writing and duly
executed by both parties subsequent to the date of this Agreement.

The failure of the Employer or the Union to insist, in any one or more incidents,
upon performance of any of the terms or conditions of the Agreement shall not be
considered as a waiver or relinquishment of the right of the Employer or of the
Union to future performance of any such term or condition and the obligations of
the Union and the Employer to such future performance shall continue in full
force and effect.

No amendment, alteration or variation of the terms of this Agreement shall bind
the parties unless it is made in writing and executed by the Union and the Board
of Selectmen or its designee.

ARTICLE XVI - SAVINGS CLAUSE

Should any provision of this Agreement or any supplement thereto become
invalid by an act of the Legislature or decision of a court or tribunal of competent
jurisdiction, or if compliance with enforcement of any such provisions should be
restrained by any court, all other provisions of this Agreement and any
supplement thereto shall remain in force, and the parties shall negotiate for a
satisfactory replacement for any such provision.
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ARTICLE XVII - BEREAVEMENT LEAVE

The purpose of bereavement leave is to enable an employee to take care of
personal arrangements and problems caused by the death of a member of his/her
immediate family and to relieve him/her of the concern over loss of earnings
commencing with the date of death.

Bereavement leave will be granted by the Town Administrator or his designee for
the following:

To a maximum of five (5) working days for the death of a spouse, child, step-child
or step-parent, parent, brother, sister, grandparent, or grandchild.

To a maximum of three (3) working days for the death of a parent-in-law,
son/daughter-in-law, sister/brother-in-law, or other person in the immediate
household.

To a maximum of one (1) day will be granted to attend the funeral of an aunt,
uncle, or other close relative.

Documentation for leave shall be provided upon request from the Town
Administrator.

ARTICLE XVII - AGENCY SERVICE FEE/UNION DUES

The Town will advise new employees who are hired to fill a position covered
under this Contract that the position is covered by the Contract.

Employees shall tender the initiation fee (if any), and bi-weekly membership dues
by signing the authorization of dues form during the life of this Agreement and in
accordance with the terms of the form. The Town agrees to deduct weekly union
membership dues levied in accordance with the constitution of the union from
the pay of each employee in the units who executed such form and remit the
aggregate amount to the International Treasurer of the Union, along with a list of
employees who have had said dues deducted. Such remittance shall be made by
the 10th day of each month.

Except for those members of the bargaining unit who have not signed a
membership form and authorized dues deductions as of the date of execution of
the Contract, any member of the bargaining unit who is not a member of the Union
("the Union") shall be required to pay an agency service fee. The Union shall
annually provide the Town in writing with its calculation of the applicable agency
fee.

The Union's recourse against any employee to whom the agency service fee
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applies but who does not pay it will be at the union's discretion to institute
appropriate court proceedings to enforce such compliance.

The Union agrees to indemnify and hold harmless the Town its officers, agents,
employees and elected officials for any liability in connection with the
administration or enforcement of the Agency Service Fee/Union Dues provisions,
including but not limited to any proceeding in which the Town is made a party to
the proceeding.

ARTICLE XIX - WAGES, SALARIES, LONGEVITY, AND PERFORMANCE
EVALUATION

A. Effective on July 1, 2015 longevity payments will be paid on the schedule set
forth below. Longevity payments shall be made on the employee's hiring
anniversary date.

10 Years - 2% of Employee’s Base Salary
15 Years - 3% of Employee’s Base Salary
20 Years — 4% of Employee’s Base Salary
25 Years - 5% of Employee’s Base Salary

B. All wages shall be paid in accordance with the attached wage schedule and
shall be referenced as Schedule A.

The following salary adjustments will be added to the Fiscal Year 2024 salary
ranges:

As of July 1, 2023 to June 30, 2024 (Fiscal Year 2024) 3% base salary increase
As of July 1, 2024 to June 30, 2025 (Fiscal Year 2025) 3% base salary increase
As of July 1, 2025 to June 30, 2026 (Fiscal Year 2026) 3% base salary increase

C. When hiring a new employee for any position covered by the Contract, the
Town has discretion to place the new employee anywhere within the salary
range. However if the employee starts at a step less than four, the employee
will be evaluated at the end of twelve (12) months of continuance service and
following a favorable evaluation, the employee will be allowed to advance to
the next pay step. This procedure will continue in the following years of
service until the employee has reached the top step of the pay grade.

D. Aside from the procedure used to advance through pay steps, all employees
will be evaluated annually, by the Town Administrator or his designee. All
evaluations are subject to final review and approval by the Town
Administrator. Evaluations shall not be grievable or arbitratable. However, if
an employee receives an unfavorable evaluation, the employee will be
reevaluated ninety days following the date of the unfavorable evaluation to
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determine if any improvement has been achieved.

At the beginning of each fiscal year, Department Heads shall set goals and
objectives with employees in their respective departments. At the end of each
fiscal year, Department Heads shall evaluate their employees on their job
performance and on the goals and objectives that were mutually agreed to at
the beginning of the fiscal year.

. Out of Grade. Whenever an employee is directed to perform a significant
portion or all of the duties of a higher rated position, whether that higher
rated position is within this bargaining unit or another bargaining unit, for
at least thirty (30) calendar days, such as when that other position is vacant,
the employee shall receive additional compensation effective on the thirty
first (31%t) calendar day. If the higher rated position is within this bargaining
unit, the employee shall be compensated at the first step rate of the higher
rated position that exceeds the next step of the employee's step rate plus one
step. If the employee is currently at the maximum step rate (e.g. step 4), an
additional step rate (e.g. step 5) shall be inferred. If the higher rated position
is within another bargaining unit, such additional compensation shall be fifty
dollars ($50) each week. Additional compensation shall be prorated for partial
weeks. This paragraph shall not apply to any employee whose position is
authorized by Massachusetts statute to perform the duties of a designated
higher rated position in the absence of that person.

. Assistant Department Heads shall be paid in accordance with the attached
wage schedule and shall be referenced as Schedule A. Effective July 1, 2015
(Fiscal Year 2016) the Assistant Department Head wage shall be seventy
percent (70%) of the Department Head’s wage schedule that they directly
report to.

Effective July 1, 2016 (Fiscal Year 2017) the Assistant Department Head wage
shall be seventy-five percent (75%) of the Department Head’s wage schedule
that they directly report to. The Assistant Animal Control Officer, whose wage
is currently seventy-five percent (75%) of the Animal Control Officer will
remain at seventy-five percent (75%) for Fiscal Year 2016.

No additional stipends or pay differential shall be paid to the Assistant
Department Heads when filling in for or assisting Department Heads in their
duties.

. The Animal Control Officers and Assistant Animal Control Officers shall be

paid an On-Call Stipend of $2,500 per fiscal year to be paid at the end of the
fiscal year. In order to be eligible for the stipend, the employee must have
worked the entire fiscal year for which the stipend is being paid
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H. All employees in this union are required to receive their paychecks via direct
deposit and receive pay advices via e-mail.

ARTICLE XX - INSURANCE

A. Employees are eligible to participate, pursuant to the provisions of the

M.G.L. c. 32B, in the group health insurance program as provided by the
Town, and will be offered coverage by Blue Cross or other coverage as
determined by the Town.

. Effective upon execution of the collective Bargaining Agreement, Blue
Cross Blue Care Elect will be available to only the employees who are
enrolled in the program on June 30, 2009. Those employees who exercise
their option to change from Blue Cross Blue Care Elect coverage to
another coverage shall not be able to convert back to Blue Cross Blue Care
Elect at a later date.

. The contribution rate will be 75% from the Town and 25% from the covered

employee.

. The town will offer a dental plan, of which the Town will contribute 50% of
the monthly premium for said plan.

. There shall be an open enrollment period each year during the four week
period immediately preceding the annual renewal of each health
insurance plan.

. As of July 1, 2021, any employee who chooses not to receive Health
Insurance coverage listed in this article through the Town of Seekonk,
shall receive a stipend of $2,500.00 per fiscal year if they are off the Town’s
Health Insurance for the full fiscal year, as either the primary or
secondary. The amount will be paid in one lump sum in the final payroll
for the applicable fiscal year, annually.

To be eligible for the stipend for the first time, an employee must have been
enrolled in the Town’s health insurance plan during the entire preceding
fiscal year. Example: To receive stipend in FY 21, employee must have
been enrolled in Town’s plan for entirety of FY 20 and then off the Town’s
plan in FY 21.

Once employee meets initial eligibility, they would continue to receive

stipend in successive years so long as employee continues to remain off of
Town’s insurance for the full fiscal year.
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If employee has to return to Town’s insurance at any point, employee will
need to meet initial eligibility requirement in order to receive stipend
again in the future.

ARTICLE XXI - MISCELLANEOUS

A. COURSE REIMBURSEMENT - The Town will budget $2,000, subject to
available funds to reimburse a unit member in a fiscal year an amount not
to exceed four hundred fifty dollars ($450) for any one (1) course taken or
nine hundred ($900) for more than one (1) course taken in a program
related to the wunit members position leading to certification,
recertification or an advanced degree. Advance approval of the Town
Administrator is required. The reimbursement will include the cost of
books. Reimbursement will also be subject to the member attaining at least
a"C" grade or better in the course or program (or, if the course is "pass/fail"
a passing grade).

B. ACCESS TO FACILITIES - Union announcements of a routine nature may
be posted on the Bulletin Board in the Town Hall copy room. The Union
agrees that it will not post denunciatory, inflammatory, obscene or
political material.

The Town will allow the Union to use a Town meeting room for private
meetings, provided it receives sufficient advance notice, there is not a
conflict with the use of the facilities by other Town departments and the
union complies with the Town's Policy and Regulations for the use of
Town of Seekonk Meeting Rooms. (Now, Administrative Policy No. 32;
Note: The Town will waive the $40 supervisory closing fee and the open
meeting requirement).

C. SAFETY COMMITTEE PARTICIPATION - One unit member may serve as
a liaison for the unit to the Town's Safety Committee. The member will be
allowed to attend the Safety Committee meetings without loss of pay (if
applicable) to present health/safety issues affecting the unit.

D. DAMAGED CLOTHING - Subject to the approval of the Town
Administrator, the Town will pay to repair/replace clothing damaged as a
result of job responsibilities. This will not apply to normal wear and tear.

Subject to the approval of the Town Administrator, the Town will provide
the Assessors, Building Inspectors, Health Agents, Conservation Agent,
and Animal Control Officers a clothing reimbursement of up to $600 in a
fiscal year. Said employees must provide the Town with receipts of
clothing purchases for approval of reimbursement payment.
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E. MILEAGE REIMBURSEMENT - Subject to the advance approval of the
Town Administrator or his designee (except in an emergency), a member
of the bargaining unit will be reimbursed at the IRS rate for mileage in
using their personal vehicles to perform job duties. This will not apply to
travel to and from work.

F. COURT LEAVE - A Court Leave of absence shall be granted to any

Employee who is called to serve on a jury or summoned to appear in a court
case pertaining to the Town of Seekonk as a witness. Such Leave shall be
granted only for the period of such service, and it shall in no way affect the
Employment rights of the Employee.
The Town will compensate employees called to appear in court at their
regular rate of pay for such period of service. If the employee receives any
compensation for such service, said compensation shall be remitted to the
Town

G. MILITARY SERVICE - Time off will be permitted for military service as
provided by state and federal statute. Full veteran's re-employment rights
as established by federal and state statute will be available to employees
returning from military leave.

During a two-week annual reserve duty, the Town will compensate the
employee in an amount equal to the difference between the employee's
normal work week wages and the compensation the employee receives
from the United States Government for said duty.

H. DRUG AND ALCOHOL TESTING - The Human Services Director,
Community Liaison Coordinator and any other covered unit member will
be subject to drug/alcohol standards and testing required by federal law
and/or regulation.

I. SAFETY POLICY - Employees agree to abide by the Town's Safety Policy.

J. The Shop Steward may be allowed time, with prior approval of the Town
Administrator, to attend the local annual Steelworkers Conference or
training seminars provided by The United Steelworkers of America.

ARTICLE XXII - DURATION
This Agreement will be in effect beginning July 1, 2023 and ending June 30, 2026.
Prior to March 30 of the year in which this Agreement would expire either party
shall give the other party notice of its desire to modify or terminate this

Agreement. Notice of desire to modify shall not be considered notice of
termination.
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In the Event that the parties have not executed a new contract prior to the
expiration of this Agreement, then this agreement shall remain in full force and
effect after June 30, 2026, for successive terms of one (1) year, or until the parties
reach agreement, whichever occurs first.

ARTICLE XXIII - NO DISCRIMINATION

The Town and the Union agree that there will be no discrimination between
employees of reasons of race, creed, sex, sexual orientation, color, age, national
origin, handicap, disability, veterans, and/or marital status.

ARTICLE XXIV - OTHER POST-EMPLOYMENT BENEFITS (OPEB)
CONTRIBUTION

Effective July 1, 2023, starting with the first pay period, each employee shall
contribute one-half percent (0.50%) of the employee’s regular base pay per pay
period to the Town which will deposit such contribution into the “Other Post
Employment Benefit (OPEB) Trust Fund.” In no event will the employee
contribution be greater than fifty percent (50%) of the base wage increase in that
same given fiscal year.

To offset the initial year of OPEB, the Town agrees to an additional base wage

increase of one-half percent (0.50%) on top of the first year wage increase for
Fiscal Year 2024 that is set forth in ARTICLE XIX, Section B above.
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SCHEDULE A

*Please also refer to ARTICLE VI - HOURS OF WORK/PRORATION OF BENEFITS

YEAR 1
Position Title Fiscal Year 2024: July 1, 2023 - June 30, 2024
Rate of Increase 3.5%
Step 1 Step 2 Step 3 Step 4
Animal Control Officer (based on 40 hrs/wk) $ 6692554 |9% 69,134.09|$ 71,41550|$ 73,772.22
Assistant Animal Control Officer $ 240418 24831 $ 2566 $ 26.50
Assessor $ 92,444.07|$ 9541037 | $ 98,474.56 | $101,639.86
Assistant Assessor $ 69,333.05|$ 71,557.77| % 73,855.92|$ 76,229.90
Health Agent $ 80,782.87 | $ 83,364.36| $ 86,031.03 | $ 88,785.71
Assistant Health Agent $ 60,587.15| 8% 62,52327| % 64,52327|$ 66,589.28
Human Services Director $ 86,328.77 | $ 88,74597|$ 91,230.86 | $ 93,785.32
Assistant Human Services Director $ 57,184.94] % 59,008.771 % 60,892.80 | $ 62,838.99
Assistant Town Clerk $ 56,830.30| $ 58,535.20| $ 60,291.27 | $ 62,100.00
Treasurer/Collector $101,639.85 | $104,909.62 | $108,287.28 | $111,776.41
Assistant Treasurer/Collector $ 7622989 | $ 78,682.21 | $ 81,21546| $ 83,832.31
Building Inspector $ 8444861 | % 87,151.05| % 89,942.69 | $ 92,826.44
Conservation Agent $ 80,782.87|$ 83,364.36| $ 86,031.03| $ 88,785.71
Town Planner $ 80,782.87| $ 83,364.36 | $ 86,031.03 [ $ 88,785.71
Veterans' Agent $ 48,230.49 | $ 49,822.10| $ 51,466.22 | $ 53,164.61
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YEAR 2

Position Title

Fiscal Year 2025: July 1, 2024 - June 30, 2025

Rate of Increase 3%

Step 1 Step 2 Step 3 Step 4
Animal Control Officer (based on 40 hrs/wk) $ 68,933.30|$ 71,208.11 | $ 73,557.97|$ 75,985.39
Assistant Animal Control Officer $ 2476 $ 2558 $ 26431 $ 27.30
Assessor $ 9521739] % 98,272.68 | $101,428.80 | $104,689.06
Assistant Assessor $ 71,413.05]|$ 73,704.51|$ 76,071.60 | $ 78,516.80
Health Agent $ 83,20636|$ 85,865.29|$ 88,611.96|$ 91,449.28
Assistant Health Agent $ 62,404.77| % 64,398.97|$ 66,458.97| $ 68,586.95
Human Services Director $ 88,918.63| % 91,40835|$ 93,967.79| $ 96,598.88
Assistant Human Services Director $ 58,900.49 1 $ 60,779.03 | $ 62,719.59 | $ 64,724.16
Assistant Town Clerk $ 58,535.21 18 60,291.26| $ 62,100.01 | $ 63,963.00
Treasurer/Collector $104,689.05 | $108,056.91 | $111,535.90 | $115,129.70
Assistant Treasurer/Collector $ 7851679 | $ 81,042.68 1 $ 83,651.92|$ 86,347.28
Building Inspector $ 86,982.06| % 89,765.58 | $ 92,640.97| $ 95,611.23
Conservation Agent $ 83,20636| % 85,865.291 % 88,611.96| $ 91,449.28
Town Planner $ 83,206.36|$ 85,865.29|$ 88,611.96|$ 91,449.28
Veterans' Agent $ 4967741 % 51,316.771$ 53,010.21 | $ 54,759.55
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YEAR 3

Position Title

Fiscal Year 2026: July 1, 2025 - June 30, 2026

Rate of Increase 3%

Step 1 Step 2 Step 3 Step 4
Animal Control Officer (based on 40 hrs/wk) $ 71,001.30| $ 73,34435|$ 75,764.71 | $ 78,264.95
Assistant Animal Control Officer $ 255118 26351 $ 272218% 28.12
Assessor $ 98,073.91] $101,220.86 | $104,471.66 | $107,829.73
Assistant Assessor $ 73,555.44 1% 7591564 | % 78,353.74| $ 80,872.30
Health Agent $ 85,702.55| % 88,441.251 % 91,270.32 | $ 94,192.75
Assistant Health Agent $ 6427691 % 66,33094|% 68,452.74|$ 70,644.56
Human Services Director $ 91,586.19| $ 94,150.60 | $ 96,786.82 | $ 99,496.85
Assistant Human Services Director $ 60,667.50|$ 62,602.401$ 64,601.17]$ 66,665.89
Assistant Town Clerk $ 60,291.26|$ 62,099.99| $ 63,963.01 | $ 65,881.89
Treasurer/Collector $107,829.72 | $111,298.61 | $114,881.97 | $118,583.59
Assistant Treasurer/Collector $ 80,872.29| $ 83,473.96]1 % 86,161.48| $ 88,937.70
Building Inspector $ 89,591.53]|$ 92,458.55| $ 95,420.19| $ 98,479.57
Conservation Agent $ 85,702.55|$ 88,441.25| % 91,270.32|$ 94,192.75
Town Planner $ 85,702.55| % 88,441.251 % 91,270.32 | $ 94,192.75
Veterans' Agent $ 51,167.73 | $ 52,856.27|$ 54,600.52|$ 56,402.34

24 ©




‘For the Town of Seekonk UNITED STEELWORKERS
AFL-CIO-CLC

By its Select Board:
AN ¢ AU
7 e
_ 7
W M DAVID MCCALL L
7

INTERNATIONAL PRESIDENT

Michael P. Healy, Chairperson % f ,,@{&.‘f;;_._-
[

JOHN SHINN
INTERNATIONAL SECRETARY-TREASURER

Chne fo ot Ky

INTERNATIONAL E PRESIDENT,

ADMINISTRAI
s /t. ; 4 j :;‘ =? ;‘4
7 g T

Christopher Zorra, Vice-Chairperson

KEVIN MAPP
INTERNAJIONAL VICE PRESIDENT, HUMAN
AFFAI

Michelle A. Hines, Clerk . g *

DAVE WASIURA

/s @ DIRECTOR, DISTRICT 4
7z R :
n Sullivan KEIFH ODUME
STAFF REPRESENTATIVE
), FF
N—""
\ VQ ﬁ J W
Pamela Pozzi SW I-6cal 9517-09 Unit President
Bt use
\]

Brittney Faria,
USW Local 9517-09 Unit Secretary

, W "
Ashley Cartwrigh
USW Local 9517-

9 Unit Steward



	ARTICLE I – AGREEMENT CLAUSE
	ARTICLE II – RECOGNITION CLAUSE
	ARTICLE III – MANAGEMENT RIGHTS
	ARTICLE IV – PROBATIONARY PERIOD
	ARTICLE V – GRIEVANCE AND ARBITRATION PROCEDURE
	ARTICLE VI – HOURS OF WORK/PRORATION OF BENEFITS
	ARTICLE VII – PERSONAL DAYS
	ARTICLE VIII – VACATION DAYS
	ARTICLE IX – HOLIDAYS
	ARTICLE X – SICK LEAVE
	ARTICLE XI – OCCUPATIONAL SICK LEAVE/WORKERS’ COMPENSATION
	ARTICLE XII – LIMITED DUTY
	ARTICLE XIII – SUSPENSION OR TERMINATION HEARINGS
	ARTICLE XIV – NON REAPPOINTMENTS
	ARTICLE XV – STABILITY OF AGREEMENT
	ARTICLE XVI – SAVINGS CLAUSE
	ARTICLE XVII – BEREAVEMENT LEAVE
	ARTICLE XVII – AGENCY SERVICE FEE/UNION DUES
	ARTICLE XIX – WAGES, SALARIES, LONGEVITY, AND PERFORMANCE EVALUATION
	ARTICLE XX – INSURANCE
	ARTICLE XXI – MISCELLANEOUS
	ARTICLE XXII – DURATION
	ARTICLE XXIII – NO DISCRIMINATION
	ARTICLE XXIV – OTHER POST-EMPLOYMENT BENEFITS (OPEB) CONTRIBUTION
	SCHEDULE A



